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Meetings

April: Shadow Chancellor Anneliese Dodds 
There are many reasons to be pleased with
Keir Starmer’s choices for his shadow
cabinet. Within the top roles, we saw a
strong geographical and gender balance,
and in the wider team, a commitment to a
balance of views in the party.

One appointment that we were particularly
pleased to see in Brussels Labour was that
of Anneliese Dodds as the first female
shadow chancellor

An MEP from 2014 until her election to
Westminster in 2017, Dodds is a friend of
the branch, and those of us who are
familiar with her work in the European
Parliament know what a great choice she is
for shadow chancellor.

We were grateful that Dodds agreed to
speak at our April branch meeting, the first
one to be held on zoom as we began to
accept we may not be able to meet in
person for some time.

The focus of the discussion was of course,
the Covid-19 crisis. Not even two months
into lockdown, the UK was already behind
on testing and PPE provision. Now, after
four months, the situation has only become
worse and it’s hard not to ask what might
have been different if the government had
been more alert at the beginning of the
crisis.

Moreover, there was an acknowledgement
that we need to have more data on the
effect of the virus on working-class and
BAME communities in the UK. Again, the
government was slow to act on this. A
report into the disproportionate effect of
Covid-19 on black and minority ethnic
groups was delayed, and when it was
released, many criticised the government
for leaving out key recommendations.

Dodds also drew comparisons between the
effect of lockdown on the UK economy and
what we might see after the transition
period, particularly if the government and 

and the EU fail to secure a deal. In fact,
there is growing concern about the impact
added trade barriers will have on our
economy when a second wave hits.

However, we also discussed silver linings of
the situation. For example, it has been
heartening to see community spirit and
resilience grow during lockdown. In
Brussels, there were many charities
organising volunteers to help those who
couldn’t leave their house, and it’s hard to
find a street without a poster or banner
celebrating our key workers.

Furthermore, the nature of the situation
has encouraged a more international
dialogue in the UK as people look to what
other countries are doing, a reminder of
the importance of keeping our
international links in a post-Brexit Britain.

Overall, the discussion raised a lot of food
for thought to sustain us through
lockdown, and we hope to welcome
Anneliese Dodds to a branch meeting in
person.
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Another consequence of lockdown was
sadly we were unable to host a summer
social this year. However, we didn’t want to
go without some sort of social event, and
we were pleased to be able to organise a
pub quiz on zoom.
 
Of course, there were no prizes or raffle
this time round, but it was a lovely occasion
for branch members to get together for a
more relaxed evening. 

I  doubt there would have been anyone at
the 2019 AGM who would have predicted
that the next AGM would be held online
due to a global pandemic, yet that is where
we found ourselves in June, as we met
online via a zoom call to agree a new
committee and budget for the following
year.

While Covid-19 seems to have occupied
our lives endlessly, the AGM was a good
chance to remember this isn’t the case,
and to reflect on everything the branch
achieved before this crisis. However, in
doing this, it was also a reminder that, even
without Covid-19, it has been a particularly
turbulent and troublesome year, both
personally and politically.

Of course, the AGM is a chance to look
ahead of what’s to come. One positive to
look forward to in the next year is Brussels
Labour joining the House of European
Progressives, offering a chance to work
more closely with our sister parties. This is
more important than ever now we have left
the EU.

We elected a new executive committee to
lead us in this endeavour. We have a new
Chair, Imogen Tyreman, who is joined by
Tom Fillis as vice-Chair, Jos Gallacher as
Treasurer and Rosemary Hindle as
Secretary. They will work alongside the rest
of the committee: Frazer Clarke, Maggie
Coulthard, Isobel Findlay, Keir Fitch,
Matthew Hogarth and Jo Wood.

Meetings

May: Lockdown Pub Quiz

June: AGM
We also re-elected Peter Wragg and Julian
Scola as auditors, and Jos Gallacher,
Matthew Hogarth and Jo Wood as our
General Committee repreentatives –
though we are still looking for a fourth
person to join them.

There was a debate around the budget
over the next year, as there are new costs
that have arisen as a result of these
uncertain times.

We also decided to talk about giving
something back to the city we call home as
communities faces unprecedented
challenges as a result of the pandemic.
Many branch members agreed on the
importance of this, and the need to be
helping people with bigger needs than
most of us do in this current climate.

With the approval of the branch and after
confirming this donation is possible with
Labour Party HQ, we agreed to donate to
Centre de la Prévention des Violences
Conjugales et Familiales,  and Plateforme
Citoyenne de soutien aux Réfugies, as well
as making our normal contributions to LME
and the Party. 

Holding the AGM on Zoom was a new
experience for many of us, but it was good
to know it’s still possible to hold such
meetings during the pandemic. However,
we hope that next year’s AGM we’ll be able
to have these discussions
in person.
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In July, Brussels Labour and the GMB
Brussels Branch held a joint meeting to
discuss Black Lives Matter and race issues,
specifically what our branches can be doing
on this, and what can be done to ensure
more diversity in the EU institutions.

We pleased to be joined by Dr Martin
Edobor, vice-chair of the Fabians Society,
Karimah Kelly, Secretary of the GMB
Southern Race Network, Paul Moleny,
Regional Secretary of GMB Southern
Region, Hannah Manzur, GMB Brussels
Women’s Officer, Ava Payne, Southern
Region Network Member and unconscious
bias trainer, and Amen Tesfay, open Labour
BAME Officer.

Although there are many reasons to praise
the Labour Party in its approach to
improving racial equality, such as legislation
introduced under Wilson and being the
first party to have a black MP elected, there
is still a long way to go. Indeed, recent from
the newly formed 1987 caucus — a
collective on young, black men in the party
— reminded us there has never been a
black male NEC candidate elected.

Similarly, when talking about Trade Unions,
we discussed the importance of work
branches can do in their local communities
right now to support the black lives matter
movement.

As we began to speak about the EU
institutions, many remembered the tweet
from Ursula von der Leyen, celebrating her
cabinet of Commissioners as ‘as diverse as
Europe’, despite the cabinet being entirely
white. This is not the Europe we know, and
it is a timely reminder that gender equality
is not the only issue we are fighting for.

Hannah Manzur, the GMB Brussels
Women’s Officer, raised such issues,
pointing out none of the institutions have
people of colour in senior management
positions, nor are there measures to
improve this. Indeed, in the Diversity and 

Meetings
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Inclusion charter of 2017, the aim was ‘to
create a better workplace for all, including
women, staff with disabilities, LGBTI staff
and older staff’, a glaring omission of BAME
staff.

There are a number of reasons behind this
omission, particularly the balance of the
approaches of different countries to
documenting BAME representation. There
is no collection of statistics in Germany and
France, making it difficult to introduce such
requirements in EU institutions. However,
this doesn’t mean it shouldn’t be done.

Sadly, with the departure of UK MEPs,  the
picture among officials got even worse. We
recognised that as well as having less
diversity in the European Parliament, there
is a risk that commitment to issues to fight
racial inequalities will lessen.

As mentioned in the meeting, all of this has
an impact on policy making. Furthermore, it
is not just about who is making the policy,
but how it is created. Often, there is only an
invitation to contribute opinions of the
effect on ethnic minorities at the end of the
process. We need to see people involved
from the start, ensuring everyone has
ownership of decision-making throughout
the policy process.

Coming away from the meeting, we
focused on a few areas to work on. One of 
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There is always much talk and praise of the
Nordic model. This model decriminalises
those who are prostituted and provides
services to help them exiting. Meanwhile,
buying sex is a criminal offence, helping to
reduce the demand that drives sex
trafficking.

However, this still causes difficulties for sex
workers. Contrary to popular belief, they
continue to be criminalised. They cannot
solicit, face targeted convictions, and the
Nordic model is often used in conjuction
with immigration law.

New Zealand took a different approach.
Writing legislation in collaboration with sex
workers, the country decriminalised sex
work. This means that it is legal to work as
a sex worker, open a brothel, or pay for
sexual services. However, it is illegal to
facilitate someone under 18 into sex work,
or practice sex work if you are visiting New
Zealand with a temporary visa.

Since implementing this legislation, there
has been no increase in the number of sex
workers, which many had feared. But,
those who are sex workers are much safer
than they were previously.

The discussion was eye-opening for many
of our members, and a good opportunity to
reflect on our own bias towards this type of
work, and opinions on womens’ bodies.

Whatever opinions you left with, it was clear
that the central issue in sex work, as in
many other forms of work, is poverty, and
that by working to alleviate poverty, we
might reduce the number of women who
feel like they have nowhere else to turn.

The women’s caucus of Labour
International have been holding a series of
talks on sex work, inviting speakers from
various campaigns, and who hold a range
of opinions, to talk about the topic and
encourage a healthy debate amongst
members.

In March, the speakers included
representatives from Decrimin Now, a UK
national campaign for sex workers’ rights,
and the English Collective of Prostitutes, a
campaigning group formed as an
organisation of sex workers working on the
street.

Sex workers are undoubtedly the least
protected workers in the UK. They are not
allowed to work with others for safety or
company, or use a third party – even a
union – for support.

Due to this lack of recognition, sex workers
are finding the Covid-19 crisis particularly
difficult. They are deprived of the
protections other workers have received;
although many could register as self-
employed, there is a hesitancy to do so out
of fear of prosecution.

The speakers argued in favour of
decriminalisation as the best means to
make women safe, and to empower them
in interactions with clients, managers,
police and landlords. Moreover, giving
workers more rights through
decriminalisation is a first step in tackling
exploitation, including trafficking.

As the Labour International CLP, we
brought an international perspective to the
discussion, looking around the world at
different models.

Meetings
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these was unconscious bias training, and
you can have a look at Implicit Bias Tests
here.

Overall, the main goal needs to be taking
action together. As Paul Maloney said, ‘it's
not about asking what are you going to do
about it , but about what are we going to do
about it.'

https://implicit.harvard.edu/implicit/uk/


Depending on your class, and the type of
work you do, your experience of lockdown
will be wildly different. I myself have a
white-collar office job; the workers I
represent are all able to work from home
and are even entitled to a small amount of
money for office equipment. This is
contrasted with the support staff for our
building who are outsourced, on a zero-
hour contract, and are expected still to
come into work to maintain a largely empty
building.

I am also mindful of those who continue to
receive ill treatment when they are on the
frontline of the fight against coronavirus.
Cleaners at Lewisham Hospital won a
historic victory for better pay after going on
a wildcat strike at the start of the crisis.
Post workers are having to tolerate a
reckless disregard for safety from Royal
Mail even as the CWU postponed strike
action to step up as effectively an
emergency service. At the moment, it is
these cases that we need to look to with
the most urgency. 

But for all unions, Coronavirus represents a
new and challenging front in the battle to
improve working conditions.

First is the obvious: it is much harder to
have meaningful conversations with
members and bosses over unreliable
technology. I myself have had to represent
members in disciplinary meetings where
often I couldn’t hear what was being said,
and others were unable to maintain a
connection. Further to this, we are having
to find new ways to engage our workforce
and to increase membership.

Comment

Union representatives must
adapt to the ‘new normal’ or
face irrelevance

One innovation my union has come up with
is the use of webinars to provide people
with skills they can use to progress their
career. Our recent session on interview
skills attracted 10 times the capacity of the
meeting and introduced a lot of people
who may not have known about the union
to what we do.

Union Representatives must also have one
eye on the future. A lot has been said
about the opportunity to allow more
people to work flexibly after lockdown.
However, this is a double-edged sword as
there is already downward pressure on the
standards of office space in large
organisations.

My own office has fewer desks than
employees and in normal times we have
people working two to a desk and in
meeting rooms. Bosses may begin to see
an increase in flexible working as an
opportunity to cut space further. This is
disastrous for many office workers, in
particular young workers who are unlikely
to have the room at home for a proper
workspace. Also, what we have seen from
the advent of organisations like WeWork, is
that creating a disparate workforce limits
the ability for Trade Unions to organise.
The explosion in this approach we are
beginning to see is what Naomi Klein calls
the ‘Screen New Deal’ and is effectively a
way for bosses to disunite and control their
workforces.

Whatever the long-term outcomes of
lockdown on the workplace. I am confident
that there will be a need for unions to
adapt to the ‘new normal’ and to find
different ways to organise in a work that is
more isolated. We must be alive to this
change or we will be left behind by a world
dominated by big tech. 

Elliot Robson
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 a cautious, creeping return to the status
quo beckons. Mentally and culturally,
however, it feels like something significant
will have changed, and the genie, out of the
bottle, will be hard to put back.

In terms of attitudes to Brexit, will living
more Continentally make much of a
difference? And does it even matter? In the
four years and one month since the
referendum, the British public has become
more pro-European by demographic
default, without a single leaver needing to
change their minds, yet many have. The
European Social Survey, published in June,
found that 57 per cent of Brits said they
support being in the EU, versus just 35%
who back Brexit, the remainder, like Jeremy
Corbyn at the general election, somehow
still unsure.

That said, the new way of living cannot
harm the cause, and build on the new state
of mind we must. Furthermore, from the
Russia report revelations to the UK-EU
trade talks impasse, from the UK-US trade
deal realities unravelling to UK-China trade
relations freezing, the very legitimacy of the
2016 referendum has never been more in
doubt, and the lies, promises and
guarantees about jobs, trade, services,
standards, rights, influence and the
economy have never been more exposed
for the grotesque £350m/week charlatanry
they always were.

The journey will be long, but we’ll get there,
back to our rightful place – there will come
a time when we are both post-Covid and
post-Brexit; neither of these viruses will last
forever. In the meantime, enjoy the
summer, savour the new reality, chin up,
drink up, rise up and gear up for the fight –
and remember to book ahead. 

Santé!

Pavement dining. Table service. Paying at
the end. Whisper it quietly, but post-
lockdown Britain is turning a little bit
Continental, even as the grains of sand in
the six-month egg timer on our descent
into the Circles of Brexit drain down to
2021.

Venturing out after lockdown, wherever in
the world one is, was always going to be a
different experience to pre-Covid life, and
nowhere does it feel more apparent than
in the UK, where the going out culture as
we knew it has been turned on its head –
but for how long will it last?

It feels somehow inevitable that, in Britain
at least, the disastrous mishandling of the
coronavirus response by the government –
from PPE shortages and the care homes
crisis to mixed messaging over lockdown
rules, scientific advice and mask wearing, to
Matt Hancock, the reverse-Midas who
contaminates everything he touches and
for which we may never have a vaccine –
we will probably have to go into
hibernation again, if not nationally then
locally, repeatedly, as ‘R’ rates rise and
infection spikes recur.

Though for the summer, at least, it feels like
the ‘new normal’ will persist, as languorous
summer evenings sipping strawberry cider
in beer gardens, parks and town squares
make way for sooner sunsets and
legthening shadows, autumn’s
ascent, with kids returning to school,
parents back at work and offices reopening

Comment

As the post-lockdown ‘new normal’ turns the UK more Continental,
will this new state of mind help us undo Brexit?

Shamik Das
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It is not normal for the Treasurer to vote
against the budget. That is what happened
at the Brussels Labour AGM in June. But
then it is not normal for an organisation
with an income of €1,650 to decide to
spend €4,300. How did this come about?

As the Treasurer in question, I tried to
prepare a budget that didn’t dip too far into
the reserves. Due to the medical
emergency there are few opportunities for
fundraising and so most of the funds this
year (about €1,500) will come from
members’ donations. The rest is from the
honesty box where members pay for drinks
at meetings.

The pandemic also prevents some major
expenditure items like the John Fitzmaurice
Lecture or an Annual Conference fringe
meeting. However, there are also new
items to account for, like a zoom
subscription and equipment to provide
future meetings with a video link, making a
strict balance of income and expenditure
difficult.

What actually blew the budget out of the
water was a demand to include €2,000 for
various donations. This is possible only
because we have substantial reserves built
up from many years of members’
contributions.

I argued in the executive and at the AGM
that our income is falling and our expenses
are rising. In a normal year, meeting costs,
web hosting, a Zoom subscription and a
John Fitzmaurice lecture already amount to
€1,450 which leaves little for social events
and campaigning let alone donations.

We will need the reserves to keep the
branch activity going while we improve the
income side. To persuade members to
donate we need to sustain a level of activity
that members will value enough to make a
financial contribution.

As a branch of Labour International CLP,
we are custodian of our own resources, the
only constraints being those of ethics,
probity and good financial management.
However, in these uncertain times we need
to be looking at ways to work together with
Labour International, to help avoid
unnecessary expenditure on both parts.

There are, in my view, two lessons to learn
from this episode. Firstly, Brussels Labour
should develop a protocol for good
financial governance. A clear set of
principles for using branch funds and
funds raised for supporting other bodies is
needed. The officers and the Executive of
the branch are the stewards of other
people’s money and must uphold high
standards of financial management.

Secondly, we must seek a modus vivendi
with the wider CLP. LI is our channel to the
wider Party, which we need to keep as
open as possible as the UK drifts further
from Europe.

Comment

Annual Income: €1,600,
Annual Expenditure: €4,300:,
Result: Misery
Jos Gallacher

7

Euros by Petr Kratochvil, public domain



Comment

Brexit and Covid-19: 
A double-threat to gender equality

great leveller or the costs of Brexit being
distributed equally, we are seeing the
entrenchment of the inequalities that
already exist in our society, with low-
income and marginalised women paying
the biggest price.

Firstly, we should look to the health and
social care sector. Already struggling after a
decade of austerity, with problems
exacerbated by Brexit pressures on
budgets and staff, the weight of the
pandemic in this sector is falling primarily
on women. Women make up 77% of all
NHS staff, as well as a majority of
healthcare volunteers answering the
Government’s call to prop up an under-
funded and under-staffed NHS during the
pandemic. Furthermore, the women-
dominated care sector has been pushed to
breaking point under the weight of
increased demand and unsafe working
conditions.

Weekly applause for health and care
workers doesn’t make up for the chronic
lack of fair wages, funding, or PPE. Nor
does it make up for the staggering number
of preventable deaths among these
workers largely due to a lack of
Government support or action. 

Boris Johnson’s applause outside No. 10
does not excuse his Government’s record
of the highest death rate in Europe, nor its
painfully slow response to the pandemic
when it first hit. 

The Government’s ‘protect the NHS’ slogan
does not hide its ongoing privatisation and
persistent underfunding of the NHS, nor
forgive the Leave Campaign’s £350 weekly
NHS funding promise retracted the
morning after the vote. The applause is
over, and health, care and essential
workers are being left as unsupported and
undervalued as before.

After five years of Brexit-dominated
headlines, the final departure of the UK
from the EU has been overshadowed by a
new and unexpected crisis: the Covid-19
pandemic. Yet, it is important to remember
that these crises are not taking place in a
vacuum; each feed into and exacerbate the
effects of the other. 

Brexit has stripped the UK of the resources
and allies needed to weather the
pandemic, and those bearing the heaviest
burden of Brexit are facing further
hardship under the Government’s
response to Covid-19. The  Government’s
rejection of EU collaboration and support
in fighting the outbreak prioritises anti-EU
narratives over public health, with
isolationism, nationalism, and British
exceptionalism characterizing the UK’s
response to a global crisis.

The cumulative impact of Brexit and Covid-
19 on the UK in terms of job losses, health
and social care pressures, rising rates of
domestic violence and the looming
economic fallout of these crises will hit
women hardest. Despite this, women are
being left out of recovery plans and
funding. 

Female MPs from across the political
spectrum have already called out the
government’s exclusion of women’s voices.
Responding to the Government’s recovery
plans, Conservative MP Caroline Nokes
stated that “the specific needs of women
are not on anyone’s agenda rights now” 
 and Labour MP Tulip Siddiq expressed
that “it feels like I’m banging my head
against a brick wall. This is not a cabinet
that listens to women.”

The evidence of the effect of the
Government’s gender-blind and
discriminatory policy responses to the
crises is easy to find for anyone who looks
for it. Rather than the pandemic being a 

Hannah Manzur
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Secondly, the looming childcare crisis is set
to have long-lasting effects on women’s
careers, finances, mental and physical
health, as well as a widening gender pay
and pension gap. A new report claims that
women are being treated as the ‘sacrificial
lambs’ of the pandemic, with over half of
job losses for women resulting from a lack
of childcare during Covid-19 and with
provisions already under strain due to
Brexit pressures.

Women’s invisible labour has been used a
limitless resource to cover gaping holes in
the Government’s pandemic response.
From home-schooling to housework to
caring for at-risk relatives and neighbours,
women’s unpaid time and labour has been
used to pick up the slack. While the country
clapped for carers, the invisible workload
for women mounted, with little attention or
support from the Government.

Thirdly, we must look to the low-paid
workers of the pandemic. Migrant women
make up a majority of those deemed by the
Government as “low-skilled” and “cheap”
workers, who are excluded from post-
Brexit immigration plans. However, these
women make up a higher than average
number of NHS and care staff.

If the pandemic has made one thing
perfectly clear, it is that low-paid and
“unskilled” workers are absolutely essential,
and better described as underpaid and
undervalued. Yet again, it is the invisible
labour of women, in this case migrant
women, that is being excluded from the
Government’s response to the pandemic. 
 

Despite generous lip-service to key workers
and carers, BAME and migrant women are
being left at the bottom of its priorities of
whose work deserves fair payment, whose
lives are worth protecting, and whose
voices are worth listening to.

Within the category of low-paid  workers
also falls a disproportionate number of
BAME women. The Government’s poor
response to the unequal impact of Covid-
19 on BAME communities combined
with their lack of regard for women on the
front line during this crisis has made BAME
women particularly vulnerable during this
crisis. Indeed, BAME women are receiving
lower standards of healthcare and higher
mortality rates, and are expected to be hit
more severely by the economic fallout of
Brexit and Covid-19.

Finally, there is the issue of violence against
women. Violence against women has risen
by approximately 25% per year since
Brexit, with fears that the loss of EU laws
and funding to tackling gender-based
violence will see this figure rise further. 
 Moreover, intimate-partner violence has
soared during lockdown, with calls to
helplines doubling and tripling across
various charities and underfunded support
services struggling to cope with demand.
The Domestic Abuse Bill, significantly
delayed due to Brexit, was welcomed into
law earlier this month. However, it
disappointingly leaves out key protections
for migrant women.

In a country still recovering from austerity,
still grappling with Brexit, and still battling
the pandemic, recovery plans based on a
business-centred, default-white-male
perspective not only hurt women, they are
also just not effective. Gender-blind and
discriminatory policies in response to crises
not only fail to serve over half the UK
population, but are proven to be less
economical, less effective, and less durable. 

As we move forward, we must push to
make women visible and put their voices at
the centre of recovery planning. This is
essential to minimise the impact of the
Brexit-Covid crisis not only on women but
also as society as a whole.

Comment9



 Justice for Breonna Taylor petition

As we begin one of the most unusual
summers to date, with many postponing or
compromising on vacation plans, the
Brussels Labour exec committee
recommends some summer reading. 

Girl, Woman, Other 
Bernadine Evaristo

The first book by a black 
woman to win the 
Booker prize, this is a
must-read this summer.
Each chapter is written
from the point of view
of a different woman, 
covering a range of backgrounds, ages, and
situations. If you've already read it, you
might want to try The Emperor's Babe by
Evaristo, which follows the story of black
Nubian teenager in the Roman period and
is written entirely in verse.

An American Marriage
Tayari Jones

'This book won the Women's Prize for
fiction last year. Packed with ideas and
emotion' as its Guardian review stated, it is
about the impact of a miscarriage of justice
on a young couple.

The black lives matter movement hasn't
ended, and there are still a number of ways
you can contribute -- whether through
donations or your signature. Here are a
few to consider: 

1.
Four months ago, police performed an
illegal raid on the wrong house, firing
22 shots, eight of which hit Breonna
and killed her. There are still no
charges.

   2. Petition to remove statues of Leopold II
Despite the atrocities he committed,
there are still many statues of Leopold
II in Belgium, sign here to remove them.

Incidents in the Life of a Slave
Girl
Harriet Jacobs

This is a first-hand account of the horrors of
slavery. Essential reading in understanding
the real history of slavery, and regarded as
one of the most important slave narratives
alongside Frederick Douglass' work. You can
get it for free here.

Autumn
Ali Smith

A must read if you 
haven't picked it up yet. 
This is the first book in 
Smith's Seasons quartet. 
Published in 2016, it was 
hailed as the first 'Brexit 
novel', but the main 
theme throughout the series is migrants in
the UK. Set against the fraught politics of
contemporary Britain, the novels are rich in
allusion, humour and fine wordplay. The final
book, Summer, is published next month.
Can’t wait.

Other

Summer Reading Recommendations

Black Lives Matter –How to help
3.   Donate by streaming a playlist

The creators of these videos have
pledged to donate money made from
them to causes that support Black
Lives Matter

4.   Donate to the resourcing racial justice
fund
This is a UK wide-funding pool to 
 support individuals and communities
working towards racial justice

5.   Find more ways to support the 
movement
This website is a great resource to find
ways to donate, sign, help and learn.
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https://www.change.org/p/ville-de-bruxelles-enlever-toutes-les-statues-en-hommage-%C3%A0-l%C3%A9opold-ii?recruiter=897928323&utm_source=share_petition&utm_medium=twitter&utm_campaign=psf_combo_share_abi&utm_term=psf_combo_share_initial&recruited_by_id=c5822de0-b02d-11e8-bbc8-9f6f65407953
https://www.youtube.com/playlist?list=PLtooIklzheqzORPbQBiEZKsw2T4s6SUxv&app=desktop
http://www.resourcingracialjustice.org/donate
http://www.resourcingracialjustice.org/donate
https://blacklivesmatters.carrd.co/
https://blacklivesmatters.carrd.co/
https://blacklivesmatters.carrd.co/


Thank you to everyone who contributed to the
Germinal and all those who joined us online for

branch meetings over the past few months. 

The next branch meeting will be on 9
September -- more details to follow closer to

the time.

Executive Committee

Chair -- Imogen Tyreman
Vice-chair -- Tom Fillis
Secretary -- Rosemary Hindle
Treasurer -- Jos Gallacher
Frazer Clarke
Maggie Coulthard
Isobel Findlay
Keir Fitch
Matthew Hogarth
Jo Wood

Get in touch

Website:
www.brusselslabour.eu

Facebook

Twitter:
@brusselslabour

Email: 
secretary@brusselslabo
ur.eu

http://www.brusselslabour.eu/
http://facebook.com/brusselslabour.eu

